
Bible Study Notes for Small Groups WB 16th May 2021 

 
The talk was given by Rev. Eddie Boon who is Discipling Enabler at Thames North Synod.  

The talk was given during a service in which elders were ordained and inducted by Eddie. 

 

Leading within a culture of discipleship 

 

Colossians 1:28-29 

‘A man who wants to lead an orchestra must turn his back on the audience.’ 

 

‘A bird doesn’t sing because it has an answer, it sings because it has a song.’ 

 

• What do you think these two quotations mean in relation to discipling? 

• Do you know who is responsible for discipling in our church? 

 

In our present-day culture, out there in the world, we are bombarded with leadership plans and 

systems. There are so many that if we tried to follow all of them, we would cause confusion not 

clarity. Paul was writing during a time where there was an overwhelming number of cultural 

philosophies flying around. As with today, they served to draw listeners away from Jesus’ 
teaching about truth and life. Paul concludes that although we might be encouraged to follow 

other ways to find God than Jesus, these are distractions. Our duty is to follow the life, work and 

teaching of Jesus and to proclaim Christ, the ultimate word of truth and faith. We are to do this 

through the media of our lives. That is to say what we do and what we say.  

• How do you check that you are living the life 

that Jesus wants for you? 

 

Jesus should be proclaimed by bringing people to Jesus 

by discipling them not by theories, plans and systems. 

We must mentor others. This is the core of discipling 

and why we are here.  

 

So what is discipling? …. The word disciple, in Greek, 

is ‘methetis’. It means student or apprentice. Devoted follower of a teacher. One who learns as 

they practise. 

 

• Can you remember how you best learned to ride a bike or read a book? Who helped you 

and how did they do it? 

We are called both to be disciples and to make disciples where we are constantly learning 

and passing on to others. There are five elements to the activity of discipling……. 

1. It has to be Christ centered. He must be at the centre of everything. We must never 

lose sight of Him. 

2. There must be a culture of wisdom. This wisdom must come from scripture not from 

our own wisdom or what passes as wisdom in the world 

3. The consequence will always be maturity. As people take on what we are trying to 

give them they should become more and more mature in their life of faith. 



4. The challenges that discipling brings will be hard. It’s not an easy thing to do and 

there will be toil and struggle. 

5. There will be a charge of power and energy from the Holy Spirit if we are discipling 

in line with Christ. 

 

The culture in which we live at present means we need to 

exercise personal relationship discipling. The ‘Small Group’, 

the ‘working through things together’ approach and we must 

be accountable to each other. It should be active and not 

passive ….. learning and doing. 

 

• Can you think of anyone who has been a practical mentor 

to you as you grow and mature in your walk of faith? 

 

How do we integrate loving and doing? ………. 

Model it yourself. Pray with people. Give practical ways to 

live out faith. Equip people with firm foundations ……. the 

Bible, prayer, discipline. Give reasons for our faith.  

 

There should be an overall culture of discipleship in the 

church. The process should be easy, high priority, the use of 

story and testimony should be regular elements, we need to 

listen to what is going on in people’s lives, we should aim to 

build Small Group relationships and we should continue to invite people over and over again. 

We need to encourage people how to think things through using scripture not tell them what to 

think. This means they may come to slightly different conclusions to us. So long as they are 

founded in Scripture we should not worry or tell them they are wrong. 

 

Leaders are often overwhelmed with things to do and this can lead to missed opportunities if we 

are not careful. We must hold strong to the culture of discipleship and not allow other things to 

edge it out of our regular practice.  

 

• Who do you consider to be a leader in the church? 

• Have you ever helped someone to grow in their faith or understanding? If you have then 

you are a leader. 

Our aim is to grow new leaders and mentors. How? By mentoring. 

 

There are principles of growth by which we can raise up new leaders………….. 

Reflect on what God is doing and join in. Reflect on what we are ding to see if we are still on 

track. Work towards successors …… a new generation of leaders. Be willing to see things done 

in a new or different way. Don’t be hypercritical. See failure as part of the discipleship process. 

 

God is at work in each of us no matter what is happening at the moment. Be rooted in Him and 

be involved in fellowship and discipleship with those around you. 

 

Pray for each other that you will all see new disciples growing and maturing as you mentor.   


